
corrective measures, and monitoring the educational environment and workplace to stop, 

remediate, and prevent discrimination on the basis of  r a c e ,  c o l o r ,  n a t i o n a l  o r i g i n ,  a g e ,  p e r c e i v e d  

o r  a c t u a l  p h y s i c a l  o r  m e n t a l  disability, p r e g n a n c y ,  g e n e t i c  i n f o r m a t i o n , s e x ,  s e x u a l  o r i e n t a t i o n ,  

g e n d e r  i d e n t i t y ,  m a r i t a l  s t a t u s ,  c r e e d ,  r e l i g i o n ,  h o n o r a b l y  d i s c h a r g e d  v e t e r a n  o r  m i l i t a r y  s t a t u s , or 

u s e  o f  a  t r a i n e d  g u i d e  d o g  o r  s e r v i c e  a n i m a l ,  a s  r e q u i r e d  b y  Title VI of the Civil Rights Act of 

1 9 6 4 ,  T i t l e  V I I  o f  t h e  C i v i l  R i g h t s  A c t  o f  1 9 6 4 , T i t l e  I X  o f  t h e  E d u c a t i o n a l  A m e n d m e n t s  o f  1 9 7 2 ,  

Section s  5 0 4  a n d  5 0 8  o f  t h e  R e h a b i l i t a t i o n  A c t  o f  1 9 7 3 ,  t h e  A m e r i c a n s  w i t h  D i s a b i l i t i e s  A c t  a n d  

ADA Amendment Act ,  t h e  A g e  D i s c r i m i n a t i o n  A c t  o f  1 9 7 5 ,  t h e  V i o l e n c e  A g a i n s t  W o m e n  

R e a u t h o r i z a t i o n  A c t  a n d  W a s h i n g t o n  S t a t e ’ s  L a w  A g a i n s t  D i s c r i m i n a t i o n ,  C h a p t e r  4 9 . 6 0 RCW  

a n d  t h e i r  i m p l e m e n t i n g  r e g u l a t i o n s .   T o  t h i s  e n d ,  G r a y s  H a r b o r  C o l l e g e  h a s  e n a c t e d  polic ies  

p r o h i b i t i n g  d i s c r i m i n a t i o n  a g a i n s t  a n d  h a r a s s m e n t  o f  m e m b e r s  o f  t h e s e  p r o t e c t e d  c l a s s e s .  Any 

i n d i v i d u a l  f o u n d  t o  b e  i n  v i o l a t i o n  o f  t h e s e  p o l i c i e s  w i l l  b e  s u b j e c t  t o  d i s c i p l i n a r y  a c t i o n  u p  t o  a n d  

i n c l u d i n g  d i smissal from the C o l l e g e  o r  f r o m  e m p l o y m e n t .    

 

B. DEFINITIONS 

1. Complainant :  employee(s), applicant(s), student(s), or visitors(s) of Grays Harbor College 
who alleges that they have been subjected to discrimination or harassment due to their 
membership in a protected class. 

2. Complain t:  a description of facts that allege violation of the College’s policy against 
discrimination or harassment.  

3. Consent :  knowing, voluntary and clear permission by word or action, to engage in mutually 
agreed upon sexual activity.  Each party has the responsibility to make certain that the other 
has consented before engaging in the activity.  For consent to be valid, there must be at the 
time of the act of sexual intercourse or sexual contact actual words or conduct indicating 
freely given agreement to have sexual intercourse or sexual contact. 

A person cannot consent if he or she is unable to understand what is happening or is 
disoriented, helpless, asleep or unconscious for any reason, including due to alcohol or other 
drugs.  An individual who engages in sexual activity when the individual knows, or should 
know, that the other person is physically or mentally incapacitated has engaged in 
nonconsensual conduct. 

Intoxication is not a defense against allegations that an individual has engaged in 
nonconsensual sexual conduct. 

4. Discrimination:  unfavorable treatment of a person based on that person’s membership or 
perceived membership in a protected class.  Harassment is a form of discrimination. 
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5. Harassment:   a form of discrimination consisting of physical or verbal conduct that 
denigrates or shows hostility toward an individual because of their membership in a protected 
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 Unwelcome touching, patting, hugging, kissing, or brushing against an individual's 
body. 

 Remarks of a sexual nature about an individual's clothing, body, or speculations 
about previous sexual experiences. 

 Persistent, unwanted attempts to change a professional relationship to an amorous 
relationship. 

 Direct or indirect propositions for sexual activity. 

 Unwelcome letters, emails, texts, telephone calls, or other communications referring 
to or depicting sexual activities. 

10. Sexual Violence :  is a type of sexual discrimination and harassment that includes:   

a. Nonconsensual sexual intercourse.   Any actual or attempted sexual intercourse (anal, 
oral, or vaginal), however slight, with any object or body part, by a person upon another 
person, that is without Consent and/or by force.  Sexual intercourse includes anal or 
vaginal penetration by a penis, tongue, finger, or object, or oral copulation by mouth to 
genital contact or genital to mouth contact. 

b. Nonconsensual sexual contact.   Any actual or attempted sexual touching, however 
slight, with any body part or object, by a person upon another person that is without 
Consent and/or by force.  Sexual touching includes any bodily contact with the breasts, 
groin, mouth, or other bodily orifice of another individual, or any other bodily contact in a 
sexual manner. 

c. Incest.   Sexual intercourse or sexual contact with a person known to be related to them, 
either legitimately or illegitimately, as an ancestor, descendant, brother, or sister of either 
wholly or half related.   Descendant includes stepchildren, and adopted children under 
the age of eighteen (18). 

d. Statutory Rape.   Consensual intercourse between a person who is eighteen (18) years 
of age or older, and a person who is under the age of sixteen (16). 

e. Domestic violence.   Physical violence, bodily injury, assault, the infliction of fear of 
imminent physical harm, sexual assault, or stalking committed by a person with whom the 
victim shares a child in common, by a person who is cohabitating with or has cohabitated 
with the victim as a spouse, by a person similarly situated to a spouse of the victim under 
the domestic or family violence laws of State of Washington, or by any other person 
against an adult or youth victim who is protected from that person’s acts under the 
domestic or family violence laws of the State of Washington, RCW 26.50.010. 

f. Dating violence,  Physical violence, bodily injury, assault, the infliction of fear of imminent 
physical harm, sexual assault, or stalking committed by a person (i) who is or has been in 
a social relationship of a romantic or intimate nature with the victim; and (ii) where the 
existence of such a relationship shall be determined based on a consideration of the 
following factors: 

(i) The length of the relationship;  

(ii) The type of relationship; and 

(iii) The frequency of interaction between the persons involved in the relationship 



mailto:darin.jones@ghc.edu
https://www.ghc.edu/operational-policies-and-administrative-procedures


 
5 

disciplinary action, and comply with the federal and state law, as well as Grays Harbor College 
policies and procedures.  Although Grays Harbor College will attempt to honor complainants’ 
requests for confidentiality, it cannot guarantee complete confidentiality.  Determinations 
regarding how to handle requests for confidentiality will be made by the EEO Coordinator. 

Confidentiality Requests and 
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administrative leave of absence in compliance with the College’s employment policies and 
collective bargaining agreements.  
 
Informal Dispute Resolution.  Informal dispute resolution processes, like mediation, may be 
used to resolve complaints, when appropriate.  Informal dispute resolution shall not be used to 
resolve sexual discrimination complaints without written permission from both the complainant 
and the respondent.  If the parties elect to mediate a dispute, either party shall be free to 
discontinue mediation at any time.  In no event shall mediation be used to resolve complaints 
involving allegations of sexual violence. 
 
Investigation.  Complaints shall be thoroughly and impartially investigated.  The investigation 
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 Nothing in this procedure shall prevent the College President or design

http://www.hum.wa.gov/index.html
http://www2.ed.gov/about/offices/list/ocr/index.html
http://www.eeoc.gov/
http://www.eeoc.gov/
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Discrimination /Harassment  
Complaint Form  

 

This form is designed to assist you with filing a discrimination and/or harassment complaint.  Please write 
clearly and focus on the alleged discriminatory and/or harassing conduct.  The complaint should include 
as much information regarding the incident giving rise to the complaint as possible, including the location, 
date and time of the alleged incidents(s); the name of the individual or group whom the complaint is 
against, if known; a description of the incident(s); and the remedy sought.   

 

Name filing the complaint: _______________________________ Date: _________________ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Signature: ___________________________________ Date: ____________________ 

 

You may use the back side of this sheet if needed.  Please return this form to the EEO Coordinator. 


