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July 2024 

Student Right to Know 
Student Right to Know (SRTK) refers to a Federally-mandated public disclosure of a college's Completion 
Rate and Transfer-Out Rate. The intent of SRTK is to provide to the consumer a statistic of comparable 
effectiveness that they can use when choosing a college. All colleges nationwide are effectively required 
to participate in the disclosure of rates. 

SRTK is a cohort study. For each fall term, the college identifies degree-seeking, first-time freshmen who 
are enrolled full-time. These students become the first-time, full-time, degree-seeking cohort for that 
year, and their outcomes are measured over a period of time. 

In compliance with the Student Right to Know and Campus Security Act of 1990, Grays Harbor College 
makes its completion and transfer rates available to all current and prospective students on its website 
at https://www.ghc.edu/about/transfer-and-graduation-rates. 

Report Metrics 
Metrics in the report include: 

Graduation/Completion Rate – The individual student completed a degree or certificate from GHC 
within 150% of normal completion time. (For a 2-year degree, 150% of time is 3 years.) 

Transfer-Out Rate – The individual student left GHC and transferred to a different school, but did not 
complete a degree or certificate with GHC. 

Retention Rate – The individual student re-enrolled or completed their program by the following fall. 

Employment Rate – The individual student completed a degree or certificate at GHC, and was employed 
within 4 years of their first quarter at GHC. 

Links and Related Data 
Other Student Progress and Completion data can be found on GHC’s website at: 

https://www.ghc.edu/data 
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Athlete Graduation & Transfer Rates 
The following sections include graduation and transfer rates for Full-Time, First-Time, 
Degree/Certificate-Seeking students who received Athletically Related Financial Aid.  

This does not include all GHC’s student athletes, only those who received athletically related financial 
aid. 

All Sports 
** To protect personally identifiable information, rates have been suppressed for cells containing 5 or 
fewer individuals. 

Full Cohort – All Sports 
All Sports Cohort Fall 2017 Fall 2018 Fall 2019 Fall 2020 Grand Total 

# of Students in Cohort 73 47 54 20 194 
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All Sports Race/Ethnicity 



7 
 

Baseball/Softball 
** To protect personally identifiable information, rates have been suppressed for cells containing 5 or 
fewer individuals. 
 

Full Cohort – Baseball/Softball 
Baseball/Softball Cohort Fall 2017 Fall 2018 Fall 2019 Fall 2020 Grand Total 

# of Students in Cohort 16 14 22 11 63 
 

Completion – Baseball/Softball 

Baseball/Softball Overall Graduation Rate 

Baseball/Softball Cohort Fall 2017 Fall 2018 Fall 2019 Fall 2020 Grand Total 
Overall Graduation Rate 31.2% 35.7% 18.1% 27.2% 26.9% 

 

Baseball/Softball Graduation Rate by Gender 

Baseball/Softball Cohort 
Gender 

Fall 2017 Fall 2018 Fall 2019 Fall 2020 Grand Total 

Male 27.2% 42.8% 8.3% 25.0% 23.6% 
Female ** 28.5% 30.0% ** 32.0% 

 

Baseball/Softball Graduation Rate by Race or Ethnicity 

Race and Ethnicity categories are only included if First-Time, Full-time, Degree-Seeking students 
receiving athletically related financial aid were enrolled during the specified time periods for the 
specified sport. 
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Basketball 
** To protect personally identifiable information, rates have been suppressed for cells containing 5 or 
fewer individuals. 
 

Full Cohort - Basketball 
Basketball Cohort Fall 2017 Fall 2018 Fall 2019 Fall 2020 Grand Total 

# of Students in Cohort 12 
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Transfer – All Other Sports 
First-Time, Full-
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Notes and Definitions 
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Employment Rate  



 

Grays Harbor College does not discriminate on the basis of race, color, national origin, sex, 
disability, sexual orientation, creed, religion, marital status, veteran status, genetics, or age in 
its programs, activities, and employment. The following person has been designated to handle 
inquiries regarding the non-discrimination policies: 

Title II/Section 504 Coordinator: Colleen Meyers, Interim Exec. Director of Human Resources 
Grays Harbor College 
1620 Edward P. Smith Drive 
Aberdeen, WA 98520 
360-538-4234 
colleen.meyers@ghc.edu  

Title IX Coordinator: Ashley Bowie Gallegos, Dean of Student Services & Enrollment Mgmt. 
Grays Harbor College 
1620 Edward P. Smith Drive 
Aberdeen, WA 98520 
360-538-4036 
ashley.bowiegallegos@ghc.edu 

ghc.edu/non-discrimination 
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